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Tools for the Role (Section 
Leaders) (03) 
Aim 
To provide Section Leaders and section supporters with basic information on the section they support, 
their role and area of responsibility, along with some practical help to get individuals started in their 
role. 

Topics covered 
x Main features of the section they support and how it fits into Scouting 
x The roles and responsibilities of different people within their section 
x The use of a variety of programme ideas through different types of activities 
x Youth shaped Scouting 
x Promoting positive behaviour in their section 

Change of role 
Revalidation of this module is required when changing sections. 

Check your knowledge 
These questions are designed to help you establish what you already know and the learning you still 
have left to complete for this module. You should work with your Training Adviser (TA) to identify any 
learning you have left to complete and how you can complete this.  These questions will explore your 
knowledge on the topics covered; you will need to demonstrate practical experience to meet the 
requirements of the validation criteria below. 

 Topic What do you already know?  
 
Questions to ask yourself 

Confidence rating 
 
How would you rate 
your confidence in this 
area? 
 
(1= not confident, 5= 
very confident) 

Main features of my section 
and how it fits into Scouting 
 

Can I identify the main features of the 
section I support? 

 

Can I identify the main features of the 
other sections within Scouting?  

 

The roles and 
responsibilities of different 
people within my section 
 

Can I describe my role and 
responsibilities in the section I support? 

 

Can I describe the role and 
responsibilities of other adults and 
young people in the section I support? 
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Can I describe who Young Leaders are 
and how they form a part of the section 
leadership team? 

 

Can I describe how volunteering can be 
flexible in Scouting? 

 

Using activities in my 
section 
 

Can I explain why games and activities 
are an important part of the 
programme? 

 

Am I able to explain how the Scout 
Method guides the way Scouting is 
delivered? 

 

Can I outline the considerations for 
games and activities in the section I 
support? 

 

Do I know where to find programme 
ideas? 

 

Can I describe a game or activity I have 
been involved with or planned in my 
role? 

 

Youth shaped Scouting 
 

Can I explain Youth shaped Scouting 
and where to find more information 
about ways to involve young people? 

 

Can I describe some examples of 
involving youth members in my section? 

 

Promoting positive 
behaviour in my section 

Can I describe the most common 
causes for challenging behaviour? 

 

Do I know how to deal with common 
types of challenging behaviour? 

 

Can I describe the key principles of how 
to promote positive behaviour? 

 

Do I know where to find additional 
support? 

 

 

Delivery methods 
x Course 
x One to One 
x Small group 
x e-learning  

Validation criteria 
To validate this module, you will need to complete one of the following: 
Plan and run, or assist in running, a section meeting; and reflect on this in a discussion with your 
Training Adviser  

You should include: 
x One activity or game appropriate to the section 
x One ceremony appropriate to the section 
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Remember to consider: 
x How the section leadership team will work together to deliver the meeting 
x The key ceremonies for the section 
x The key features of the section 
x Why different games and activities are an important part of the programme 
x Important considerations for activities and games in Scouting 
x Sources of relevant programme ideas 
x How to include the young people’s thoughts and ideas 
x Ways to promote good behaviour throughout the meeting 

Evidence you could use to validate this module may include one or more of the following: a visit 
from your Training Adviser,  a written or verbal statement to your Training Adviser  from an observer 
summarising your role in a section meeting, Programme plans you have developed or assisted in the 
development of  including information on activities, games, ceremonies or section meetings that you 
have run, instructions for running a game, activity or ceremony for your section including instructions 
for various members of the leadership team, photos/videos of you running activities, games or 
ceremonies or section meetings, discussion of evidence of activities, games, ceremonies or section 
meetings that you have run (this should  focus on how you incorporated the elements listed into the 
section meeting and be accompanied by another form of evidence). 

Any other ideas subject to agreement with your Training Adviser. 
Additional validation criteria can be created in consultation with a Training Adviser if necessary. Any 
additional validation criteria created will need to check what you have learnt and that you can apply 
the skills that you have acquired to your role. 

The list of evidence provided for each validation criteria is not exhaustive and there may be other forms 
of evidence that the learner may wish to use to validate this module. These can be agreed between 
you and the Learner. In addition to looking at the evidence the learner provides, you will need to review 
and prompt them to explain some elements of the evidence in order to ensure that they have applied 
their knowledge and understanding in their role. 

NB Please note some examples of validation criteria will not be relevant for member who have been 
Young Leaders. Please discuss with your TA what alternative activities could be used for validation. 


